
 
 

 Job Description  

 
Job title 
 

Lecturer (European politics) 
 

Department/School 
 

Politics, Languages and International Studies 
 

Job family 
 

Education and Research 

Grade 
 

7 
 

Reporting to 
 

Deputy Head of Department 

Responsible for 
 

Teaching  

Location 
 

University of Bath premises  
 

 
 

Background and context 
 

 
The Department of Politics, Languages and International Studies (PoLIS) is an 
internationally renowned Department whose scholars produce leading research in 
the following areas: Gender, Conflict and Security, Memory, Populism, Nationalism 
and Radicalism. The department delivers a range of programmes at undergraduate 
and post-graduate levels (http://www.bath.ac.uk/polis/) and is committed to 
supporting excellence in both research and teaching. 
 
It offers programmes in Politics, International Relations and Modern Languages 
(http://www.bath.ac.uk/polis/).  
 
This post is intended to make a contribution to teaching capacity in European 
politics, as part of our Modern Languages and European Studies Modern Languages 
and Politics, and Politics and International Relations programmes. Specifically, the 
postholder will have responsibility for the delivery of graduate and undergraduate 
modules on European Union Politics and Policies, Europe in the World, and 
European integration. 
The postholder will undertake undergraduate dissertation supervisions and pastoral 
care responsibilities. 
The postholder will also be required to take an active part in the life and development 
of the Department, including participation in recruitment events and Departmental 
groups. 
 
This is a fixed-term position from September 2020 for a two-year period which 
arises from a research grant buyout. 
 
 
 

 

http://www.bath.ac.uk/polis/
http://www.bath.ac.uk/polis/


  
 
 

Job purpose 
 

 
Design and deliver high quality teaching which is informed by significant 
experience gained via practice, research/study and teaching experience, to 
undergraduate and/or postgraduate students - to include lectures, seminars, 
laboratory classes, supervision of dissertations or projects, assessment and 
marking and pastoral care of students, in line with Department/School and 
University policy.  
 
Contribute effectively to University wide developments and innovation in the 
design and delivery of teaching. 
 
Whilst it is essential that teaching is informed by research/professional expertise 
there is no research component in this role. 
  

 
 

Main duties and responsibilities  
 

 
The job duties and responsibilities listed below are intended to describe the general 
nature of the role.  The duties and responsibilities, and the balance between the 
elements in the role, may change or vary over time depending on the specific needs 
at a specific point in time, or due to changing needs in the department/group.  
Jobholders should note that there may not be an immediate requirement to carry out 
all the activities listed below. 
 

1 Teaching  
 

a Deliver high quality teaching to undergraduate and postgraduate students 
which is informed by significant professional expertise gained via practice, 
research/study and extensive teaching experience.  
 
Includes designing units of study and their assessment regimes, identifying 
learning objectives and teaching methods, developing materials and 
resources, including materials for use online, communicating subject matter 
clearly and encouraging debate.  
 
Provide appropriate responses to student interventions during teaching, 
responding to questions within and outside class times and react pro-actively 
and positively to changes in course content or delivery. 
 
 
 

b Design, implement and evaluate teaching and learning packages, participate 
in the development and modernisation of the curriculum, taking a lead in parts 
of this activity. 

c Design, implement and evaluate assessment tools and criteria for courses, 
mark assessments, ensuring adequate moderation, providing written or oral 
feedback as appropriate. Mark final assessments as required. 



 

d Supervise undergraduate and postgraduate level student projects and field trips 
as required 

e Engage pro-actively in on-going professional development both in own subject 
and in teaching and learning. 
 
Act as mentor for more junior Lecturers or casual teaching staff. 
 
May include involvement in professional or teaching and learning networks 
within and outside the University. 
 

f Take a lead role in programme evaluation, including facilitating student 
feedback, reflecting on own teaching design and delivery and implementing 
ideas for improving own performance. 
 

2 Management and Administration   

a Carry out a significant management and leadership role within the Department 
or Faculty/School such as Director of Studies or undertake another significant 
activity to contribute to the overall strategic management/direction of the 
department. 
 
Take lead on innovations which have impact at the level of the Department or 
Faculty. 
 
May be asked to represent the teaching interests of the Department at Faculty 
or University level meetings. 
 

b Take the role of Senior Tutor or other major pastoral role for students.  Maintain 
a knowledge and awareness of student support services and be able to identify 
student behaviour which is of concern or where support is needed and refer 
students on appropriately for assistance as necessary. 
 

c Carry out teaching-related management duties or other duties within the grade 
as allocated by the Head of Department, Director of Teaching or other 
designated line manager. 
 

d Contribute to outreach and/or Widening Participation activity within the 
Department, Faculty/School or University. 
 

 
 

Special conditions  
 

 
All appointments to Lecturer posts are subject to one year’s probation and 
successful completion of the Bath Course in Enhancing Academic Practice (Bath 
Course).  Individuals may be granted exemption from the Bath Course and/or 
probation at the University’s discretion.  
 
 



Person Specification 

Criteria Essential Desirable Examples 
measured by 

Qualifications    

A first degree and PhD in a relevant subject or 
equivalent level qualification or experience 
gained through extensive industrial or 
professional practice or University level teaching.  
 
Higher education teaching qualification or 
professional recognition (e.g. PGCert, FHEA or 
equivalent) 

 
 
 

 

√ 
 
 
 
 

 
√ 

 

Experience/Knowledge    

Demonstrates recognisably high quality teaching 
technique (as evidenced by teaching 
observations, student feedback scores) 

Demonstrates depth and breadth of 
understanding of subject matter at a complex 
conceptual level. 

A sound understanding of academic processes 
and university regulations associated with 
teaching/ teaching quality. 

Extensive University teaching experience & 
undertaking management roles in teaching or 
significant relevant professional experience 

Fluency in Italian  

 
√ 
 
 
√ 

 

 

 

 

 

 

 
 
 
 
 
 
 
 
√ 
 
 
 
√ 
 
 
 
√ 
 

 

Skills    

Provides a stimulating learning environment with 
insights from research or practice. 

Ability to take full responsibility for the design, 
delivery and co-ordination of teaching 
programme(s). 

Must be capable of context setting and handling 
conceptual frameworks. 

Must have excellent interpersonal skills and 
interactive capability. 

Ability to develop and prepare own teaching 
materials. 

Ability to recognise those having difficulties, 
intervene and provide help and support. 

√ 
 
 
√ 
 
 
 
√ 
 
 
√ 
 
√ 
 
 
√ 
 
 

 

 

 

 

 



√ 
 

Attributes    

Ability to engage and encourage active 
participation by students in own learning. 

Reflective about own practice and able to pro-
actively work to improve 

Commitment to professional development in own 
subject and in teaching & learning 

Able to make a strong contribution to all aspects 
of the life of the Department 

√ 
 
√ 
 
√ 
 
 
√ 
 
 
√ 
 

 

 

 

 

 

 

 
 


